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Peter Scoft

 Acting Technical Director of SAAS
« SAASHEFA B

« Worked for SAI/SAAS Since 1997
* 19974ETFARTESAI/SAAS TAE

« Has monitored > 30 CB’'s & Auditing Companies Performing >200 SA8000 and BSCI Audits in >30

countries.

¢ WR30%5CB AN B HA RN #3054 EKNTL200% SAB000FF 1
AMBSCIH #%;

» Has performed >250 CoC Social/Labor & Ethics Code Audits in the Philippines for various codes.
o EFEREHLIX HATIS 2502 A S AR HE I HE 2 DA H

* Has Lead >2500 third party management system audits to the ISO9001; 14001, OHSAS 18001
Standards in over 60 countries of the world

o VIFATFHE B G AE 2 ER602 A E K HATIE2500% /MS09001, 14001, OHSAS 1800148 FRAA R A
1k
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Our Mission % 1

SAI advances human rights
at workplaces.

SAIF A iy & 238 T ASCH
Our Vision & =

We envision a world where
workers, .b_usmes'ses, and
communities thrive together

&M@_LijAIA
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SAS000® Standara
SA8000 ®FxifE

e Established in 1997
o %37 F19974F

* Globally recognized as the leading SAI

certification program in social compliance SOCIAL
o BERA NI 2 TR E ACCOUNTABILITY

: : : _ INTERNATIONAL
 Applicable to most industries and in any
country

o & T AR AT E SR 2 BTk

« Emphasizes strong management systems
and continual improvement

o SRIA IR PR R AR S B BGE

 Based on the Universal Declaration of
Human Rights, ILO conventions, and
national laws

s HPBGEAUE S, EbRS7 THRANZ,
P T ST
D




SA8000® Certification Statistics
SA8000 ® TAUESETT

(July 2017) giit 21201747 H 1k

2,020,062 workers in certified
organizations

« 2,020,0624 T NAEE IR
frp A

* 3,663 SA8000® certified
organizations

+ 33,6635 SA8000 ® AE4Mk T
* 63 countries ‘
- WRO63INMNER

* 56 industries

o W E56MTIL



SA8000® Certifications by Country

(December 2016) A FE K SAB000AUEIE P& e (Fi1b20164E12 )
Bulgaria, 59 Brazil, 40

Israe%
Pakistan, 60 Portugal, 39
R4, 85\\ ( o

y \‘~
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SA8000® Certifications in China

(December 2016) SA8000 A UEAEH E & dE (k2016512 H )
China: H &

690 certified organizations (17.89%)
o [E] 2 L 690N SRISE, 4 EREE(5117.89%

» 37 industry sectors 374~ k25

« Top 5 industry sectors are in manufacturing,
representing 426 organisations: A FRIAIE 426144
3 L ALK AT TR

 Textile, garments, leather, footwear & related products
iR e, g, HSRLLAER

 Chemical & chemical products, including cosmetics 445 AH %
7 it ELR At

* Electrical equipment Hi23%

. (r:;glr:[nputer, electronic, & optical products HLAK . HLF PL G2~

HA
« Other: jewelry & watches; sports equipment; ?ames & toys,

medical & dental supplies HAth: ZREFEK. HEFRE. Wk
W BLRL. Bei7 R




SA8000® Certifications in China
"1 [E SAB000AEIE B H AR AL i 34 |5
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Requirements
and Principles
of SA8000

SA80007F5 s

580 1 BB 1l 57 3

Eﬁ:j% [%5 BT IE % TAE AT
Elg E=N % & l)_”J J%”: ﬂﬁn;%iﬂiﬁz?ﬁ RATHRERTAE, Fik
S | . MANAGEMENT S LHEEEIE

SYSTEMS

Organizations must
‘ utilize management
i ;};?}Lf o systems to help ensure
NYEEE H IR, NPk ' ' L5 a2
b P 0 2 ongoing compliance ‘ 1;;5@ ji%
I, ELR 4% ML (i N R B T iR 4 1)
AP T 5 N TAEFREE .
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Performance Indicator Annex (PIA)

25t X0 Fa b B %

* Due to the nature of all certification standards being
generic in their nature SAI has produced their PIA to
ensure that the specific requirements of most brands
are addressed.

o S TR LR A LB 1, SALRIME T PIA (4%
RARPRIT ) BT A2 K2 di i Y BAR K

 The PIA Does not change the Standard’s requirements

* PIA (GIRUFEIRI ) FA = ELAESAB000RHE I ZLoR

* PIA may be updated more frequently than the
Standard.

o FAEE T-SAS000FRHE, PIAM B 47 % <> 5




PIA Overview  PIAHEIA

- About: W%
= Lists minimum performance expectations
= SIHRIRGULE K

Quantitative/qualitative measures of performance
SE PE B E 2 R I &
Purpose: H )
= |mprove transparency of requirements
= bR R
= |mprove consistency of interpretations of requirements
= CGERRHERE S — Bk
= Establish a benchmark against which other systems’ criteria may be cross-referenced
= FATHLE, R HE RGUARHE R A X5
» Derived from: 4&1&
=  Specialized research (freedom of association)
= ks (FidtEHD
= Review of indicators used by other organisations.
= ZRHABH LR bR
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How Tg\Use the PIA PIA1S

Everyone:

= Can use it to evaluate conformance to SA8000
= A] F H AL SAB000 R 1 i — ik

= Should not use it on its own. It shall be used along with:

= The SA8000 Standard itself and the SA8000Guidance Document

ANAT BT . -5 SA80008R#E A1SA800048 5 U445 & H -

Organisations implementing SA8000 systems:

HEATSA80001Ek 2 [ ZH 2R

= Shall demonstrate knowledge and understanding of the Annex

= 72U B AT T A B 53 N 25 e o0 B

= Should use the Annex as a measurement tool during regular
monitoring and review activities

o RIS LR A e T AT



Caution on PIA Usage

PIAE T = 5

~

~

] PIA is not an exhaustive list

A PIAFIRFAER

T

 Indicators may be fully or partially required by law
A ERARSERASTHITETE—H
= Same approach as Standard applies: if the Annex
addresses the same issue as local or national laws,
standards or other requirements related to the
organisation, the provision that is most favourable to
workers applies.

 EHTTESPRHEMAR] . AR A S 3 i R R 2

b B [ 57 F

& bRiEEL 2

NARAVEE Y

D de P TN s R TR RE o
D

HoAth ZORA A,



The Big Picture: Social Accountability -1
‘ﬁiﬁkﬁ%ﬂﬁx fe5fE (DD

. A#dws provide valuable data — but audits alone do not drive positive
change

o HZARMEAUMEREEE, BHAS IFARHESI AR A
* Keys to sustainable positive change:
P REEEHE S AR AR ) S HE A
v Worker/employee engagement and dialog
NI 5 5P
v" Cross-functional internal collaboration
s AR N A PR
v Collaboration in the supply chain
N BE N PR

v"Management systems

BHE R

v PDCA cycle to continually measure and improve
v X FHIPDCATE¥E (Plan-Do-Check-Action T1%I|- S - 25 - A D) &
PRI




The Big Picture: Social Accountability -2
*&ﬁ-‘wﬁ/ﬂ f25iE (2D

* There are believed to be more than 3000 social
accountability and labor & ethics Codes Of Code
being used in the world today.

%E,EwﬂﬁﬁﬁmmzAﬁzAEﬁ%:Eﬁ
7 VR ) 1 47 e

« Many factories are subject to >10 audits per year.
These are very disruptive to the factory.

s W2 L) BFEERRIORIKEZ, SRS

e SA8000 Certification is seen as a solution to this
multiple audit problem.

-g%m%ﬁﬁ@ﬁ%%ﬁ—éﬁ%ﬁﬁ@%%mﬁ
I~ o




The Big Picture: Social Accountability -3
BARNESL: HE25nfE (3D

* In the 1980's the same multiple audit problem existed with
quality/production audits particularly with defense
procurement and institutional buyers.

« 2012l 80 AR, FEJm R, APt HIRZ T, JUHIE E PR
INGRE }'%%EZ gﬁ%ﬁ ﬁgggéiﬁﬁﬁf%tﬂ?@o
» US and EU defense procurement departments decided that

most of their audits could be replaced by independent third
party audits to 1ISO90071.

o 35 [E A1 RK B 1) B By S M T TR A8 S B #% n] AT ) 5 =
%%g%mgagﬁﬁﬂ RE, K2 W 1% 0] IS

* Now over 1.5 million companies are certified to ISO9001
world wide and second party inspection has all but
disappeared.

 HAL, EERCa@i1507 kst 11SO9001AE, H 5
— I % ERE%%%E@




RIP: Data Rich & Information Poor
RIPEIEF & S5ERRZ
Data # Knowledge

BEE£HIR

 Checklists and spreadsheets only produce raw data

o TH LS H T RS R AR R I HE

 Checklists are very time consuming

o B ZEIE H A FEI

* Do not indicate level of performance
TARNEILETROK T

* Raw data must be analyzed properly by trained
professionals to provide useful information

- RSO A SR L A SUERBEA 47, bR

O U

AN




Data-Driven Audit Methodology
R WX B 1 B AZ TS
Data-Driven SA8000 = Value-Added
$HE WX 3N SA000=H B {H
* Suppliers operate in dynamic environment
o LNV T B IS VRIS AE I 21324k

« SA8000 CB must conduct initial research and stakeholder
engagement to understand complex issues prior to audit

o NERESE AL, (EF A% A, SAS000T LI L AEAT

i kRl Pt

 Audit team must analyze and interpret data to understand
impact and performance of supplier

o B P A AL ST KA ST« SRR (17 30 T AL
i % ki %\% g ST oM B AT 7 20T AR N R

 Data-driven audits also provide observations and
opportunities to Improve

o B0y IR B B A% R AR A eSO BBl 2 A B A

=




Program ComparisonsAs[&] I

A certification program?
WIETE ?

Can suppliers directly request
audits?

e R] DL B ZOR B AZ 1 2

Can factories directly choose
their audit firm?

T) Al LE SR S s A% LA 2

Can audit reports be shared

BH *?j:liﬂ:—‘l‘ [J\/\%DEB?

Does a supplier need to register
with the program to
participate?

BN 7 Z 0 A AE A
g, 2

Susceptibility to integrity issues
during audit (based on
feedback from audit firms

FRIBUXRS: CHR3E B AZ A LA e 150D

THZ

YES &

YES B

YES &

AT TIMES
B LT
7€

YES R

LOWAK

NO

NO %
AT TIMES
%%‘f%}ﬂﬁﬁ

E

YES &

YES &

HIGHE

NO

YES B

AT TIMES
BLHE LT
7€

YES &

AT TIMES

R RVA]
TE

MEDIUM
i

XT L

YESAZ

YES&
NOH

YES &

YESR

HIGHS

YESA&

YESZ NO&
YESZ NOG
YESB VYES R
YES& NOT
MEEF{UM LOW/E

Global audiit firm conducted this research and comparison



Reporting process
AR P

Typical SA8000 Reporting Process Typical Code Program Reporting Process
SA8000 Hr Al &5 i U7 A R AR R
Audit Performed Audit Performed
H AT B AZ AT
v
Lead Auditor Writes Report Lead Auditor Writes Report Sent To Audit
FHEZ ARG R Report Payee For Review
T EHEZRBEERS AR 5 5845 F ALK N B A
?Ee;?g Ltffz/_t\g’ )S, lient Report Sent To Client :
ki & Or Uploaded To A Reviewed Report
I Database Returned to CB
Client Distributes Report as P OB AR 5 800 2 W %
: TEHR AT 45 %5 5L
they wish A 2R HLAY
2P H BB i

Report Distributed as
per Audit Program
R A 9 B — %
11 H 70 i




Program Initial Audit EffortsIit H #78 A K

1ISO9001 SMETA WRAP EICC
No of Employees SA8000 BSCI - - . - ICTI - - -
BT A% (IAFMD5) 2Pillar 4Pillar With dorms With no dorms Low Risk High Risk
1-25 1.5-4 3.5
15 1.0 1.0
1.0 1.5
26-50
51-80 4-7 5.0 20 2.0 15 3.0
81-100 ' 25 2.0
4.0 6.0
101-250 7-9 6.0 3.0 3.0 25
20 25
251-500 - 8.0 35 3.0
9-11 35
501-550 11 9.0
551-800 11-12 ' 4.0 3.0 3.5 4.0 3.5 4.0
801-1000
12-13 11.0 45
1001-1200
4.0 4.5
1201-2000 14-15 13.0
5.0 6.0 8.0
2001-3000 15-17 14.0 5.0 5.5
3001-5000 17-19 6.0 6.5
15.0 5.0 45
5001-6000 19-20 50
6001-7500 20-21 7.0 75 6.0 8.0 10.0
17.0
7501-10000 21-22
10001-15000 Not Given 18.0 8.0 8.5 00 100 120
15001-20000 Not Given 19.0 ’ ’ '




Annual Monitoring Effort

S HNPNTN

AP
ISO9001 SMETA WRAP EICC
No of Employees SA8000 BSCI : : : : ICTI : : :
(IAFMD5) 2Pillar | 4Pillar | With dorms | With no dorms Low Risk | High Risk
1-25 1 1
1.5 1.0 1.0
1.0 1.5
26-50
51-80 2 1.5 20 2.0 15 3.0 40 6.0
81-100 ' 25 2.0
101-250 3 2.0 3.0 3.0 25
2.0 25
251-500 3.5 25 3.5 3.5 3.0




Program Requirements
i H KR

Vj\écqz/lrzkglggft hours <60/week <60/week <60/week  <78/week ?gig\:\i'rg <60/week
<60/J8 <60/ /] <60/J8 <78/ o <60/JH

WHAP
et | payen | oy LEwdf Lowol Lyl 1y
= o 4 i i i -
;f' }f I{;’fg Li};’*jélj/gj( daysft  dayst  days®t  daysEtL
TR T RS RRE— KRR KRB RIKE—
N R R R
Wages Living wage | Living wage Minimum — Minimum  Minimum  Minimum
T5 AERAT | AHHRAT wage wage wage wage
7 7 RIRLS HIERLHE &L TR

*Exceptions e.g. Security Guards as

** = Working Hours Action Plan

TARRS 18] 5 i)

permitted by law
B Ab: Blan, ARV L IR 2 X

fir



SA8000's Management Systems Approach to Social
Compliance  SA8000% H A &R tnfrl #E B # 2 57 4E

R ERITE

fist i 45 FH TR 2/
O Ect TR, MeEERN

FHC R o T [ R ““ 9K -

g A Ta By ==Y 2 A 15l B
BE” W5 1) it R R B2 /M,

IR 5

RGP
S e SR G U A B




SA8000® Benefits for Employers
SA8000%5 Ji 3 iy K 11 7 b

» Better relations with workers,
customers, and external
stakeholders

bR

Effective management systems
based on PDC

,%?PDCA (Pla% Doﬁ(ﬁh&c@—)
ction
SO Mg e

« Enhanced brand and reputation
o PRTTh A K 7]

* Increased attractiveness to global
buyers

R A AR MRE




SA8000® Benefits for
Brands/Retailers

SA8000FRAEZS il i/ 2= B 75 iy

ANZ
™

) 2 A

Comprehensive social compliance
program with oversight for quality
assurance by SAAS

f@ it EIH, HSAASTRHLH
B E S ARIIE

Allows brands and retailers to
reduce/stop audits and prioritize

resources in other places activities such
as capacity building

i P I 2 6 i £ LA s D Bl f I 5T AZ
FERSOU TS BEIRAC B 2 e 7y i B =5 HoAth
P

Supplier ownership of social
compliance program

fefEftn e 5 w2 S5k iR H



SA8000® Benefits for Workers
SA8000%5 f1 T R B s Ak

* Improved working
conditions

o« UGB TAEMIR

* More awareness of labor
rights
« PR T AR AR

 Better communications
with management

- fRit HEHE A )3
* Enhanced grievance
mechanism

o 153 BRI
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SAB8000 Certification Program
SA8000FRE N UE AT

VI
G M B VRS B — Y B JNHA = 4E gz

* 3-year certification cycle; certificate accepted by brands and retailers
for duration of validity

o IFAINUERW; RV ROHIE] AT AR 21 0 R L T A ]
* Voluntary program (no membership approval required)
« HIEIUH (oAU A% H kD
« SA8000 audit plan is relevant and unique to the supplier’s operations
o SA8000H 1z MR¥E A N 1 HYIs MR DLl e & 3 . DML R S AZ 11X
 Audit team is appropriate to conduct activities
o IR ENE G R AZ R AR TT S A% T B

 Only accredited-certification bodies may conduct recognized SA8000
audits and grant certificates

o HAEHSATTWAEN I A GE 34T SASO00HH A A% I A JiGIE T
D




SA8000 vs. Code Programs — SA8000FxHE 5 — J7 B AZ I H A X+ Eb

Overviewftih

SA80004F#E

= FINUEH

EHE S R THZEEE, mdER
HAR ST

BEATIR AR K] 73 A HAE VLA LA
BT SEAT B TR Oy L [T R

Code Programs — 757 8 %23

Audits conducted once a year
HIZBE K

« Tend to focus on document review and data
gathering

fet 1) 3 2B ST A S R

» Most require CAP at the end of audit, which
doesn't encourage supplier to find RCA and
effective solutions to NCs

o HIZLE R KZ FHECAP (Corrective Action
Plan BGETHRID , ASSURIELN R SRR AR
Al ( root cause analysis) FfER in] 8 s 1A
RMITI%

» Doesn't automatically encourage company to
implement CAP raised at end of CoC Audit

« AR ALAECoCH 45 5 AT
CAP




SA8000 vs. Code Programs SAS000kxH 5 — 77 B AZ I H A Xt

Monitoring ¥l

SA80004FE

L5 T e
BN — fﬁ*O\

« JEERFELHEP

o SAASIEITIBVATINIEZE P gt
r

o RIAE=MREHIUES

B AZ AR AR IR

7 BEATL A GRS

Code Programs
— I HBIE

 Audits conducted once a year (may not
be the same auditing firm)

o BEHEZ R TRAZE—-KFZL
Gip,

» No mandatory monitoring of continual
improvement

o ONFRFEERED s ]

« Some CoC Programs Factories can
continue to score low without any
consequences

o —EECoCHIH I oy — ik AT
AT AR




SA8000 vs. Code Programs SA80004x 5 — J7 ¥ A% 10 H FXT b
Auditor Training & #% f &5l

SA8000%7#E Code Programs
—H R E
SR A K R . No standardized
P — requirements but usually
APSCAs Assacition of Professional Soca Compliance Audiy Internal Training and APSCA
o LhrEAESR, BE RAN
s 1 )8 B AR 2R Lk AR %Ki%UII;FDAPSCAEj% E(J i‘%l}”

s L2 SG = “ R

BT 1A A R PR R B2

i fl) 28 ) B A% D3 4 P e B A YA A )

4EZ 2N IICPD. (RS B




From BSCI to SA8000
MBSCIZSAS000H 1 [t L

e Reduction in aud|t effort allowed for organizations that received “A"
(Outstanding) or “B” (Good) rating for all performance areas under
BSCI Code of Conduct audit program

» MRIEBSCIHIZAR, Prfdln (Blsection) #3RfF “A" (fi7h) BX
“B" (RAF) EGAL, EPATSABOO0H BT, AT/ A

« Up 20% overall reduction allowed

o« % VRS AKREI20%
« "A" or "B" rating must have been received within 6 months
preceding initial SA8000 Stage 2 certification audit

.ﬁ“A&“B%%%%O¢ﬁ%ﬁﬁ%&ﬂﬁﬁ%&%m$&2%
2 WERTR T A 3L

SAAS Procedure 200 - Section 20 Table 15
SAASFEF200 - 55207 K15
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SAZ000:2014

. %alrhdard is revised periodically (every 5 years) to ensure its applicability; latest revision was in

o ARiEEBIMEIT CRESHED , DARRORFLIE F I OB R AN 2014/
» Significant changes: E KZ&4k.:
e 2. Forced or Compulsory Labor 2. 3838 5 53 H 55 5
« New requirement: Payment of employment fees or costs by workers prohibited
o HTEK: ZEIE T NSRS il 9% sk pleAs
« 3. Health and Safety 3. M 224
» New requirement: Health and Safety Committee
« BTER: MREZERIE
« H& S Risk assessment needed
o LA R 2 A S DA
« 9. Management Systems 9. & HA R

» Reorganization and expansion of requirements to match Social Fingerprint®
management system process categories

« BEHAIY AT EAL S SRR SUE BEAR R IR A ZER

* New requirements: Joint worker-manager Social
Performance Team and social/labor Risk Assessment

o CHTEOR. D NNVE HE RS 2 A s SURUA B\ IR 25/ 57 LA 3R AT PRA




Social Fingerprint® for SA8000
SASOOOHQ%%E%&

Every company has a Social Fingerprint - a unique mark they leave on
the world telling everybody how they do business

%’l‘é}ﬂ #HA H ORI STAERL, XRMMNBESHR, SFEFLERZERN — MR

* Increases the integrity and effectiveness of the SAS000
certification

18 5 SAS000FR AE IR Y 58 BEPE AT AT 24 1%

* Identifies the weak links in an organization's management
system and enables it to make targeted improvements

TR A G BEAAR 2 18 59 2 10 A L e e b AT X 1 A it

« Supports continual improvement to SA8000
implementation

SRR SASO0OFR HEPAT 1L 72



Social Fm r%r Nt® for SA8000
SAB0004E = BT AR TR AL

91 9.2 93 94 95
Policies, Procedures & | Social Performance Identification & Monitoring Internal Involvement
Records Team Assessment of Risks o & Communication
BUE, BRFS5idx M2 ST SR A PSRRI AT P A NS 5T 8
[ LX 1)

| [T /O X

Complaint External Verlflcatlon & Corrective & Training & Capacity Management of
Management & Stakeholder Preventative Actions Building Suppliers &
Resolution Engagement 2 IE AT B 45 I HIFIfE S Contractors
POFEEAMMERTT SR | AN AR 25 A G R 7 P R 23 e )
- e 2
el g | RE
| /
2N ;.; 0000000
g 000 000 000 000
A




Mana%emgnt %}és/gem Maturity Levels

H A

Developed and implemented mature management system with continual
Improvement of the system

ENLIFPAT T e E AR R, HEEXHR R AT RS GE

Developed management system, implemented consistently and regularly

4 e \ T b LR
AL T EEAR, A TRS RMHATIRS
3 Developed management system, but not fully implemented

AL AR, HRATIHAT

Partially developed management system, but implementation is reactive,

2 | inconsistent and mostly ineffective
B RPN, EPITEREL TS WiETE, KA RHFATHIRES

No awareness of SA8000 or any system in place to
manage social performance

ikt = v F SAB000A, vHE Bl H Al 18 2 8 A - UK ) iR




The Self-Assessment H IR 1AL

Benefits for Organizations Benefits for Auditors

LY ZAHT R AL 45 % R T R IR 28 A

« Opportunity for self * [llustrates how organization
reflection, learning, and views itself
dialog o PRI LR 5 R PE

» HEBERE, B, * Shows how well
A BT iR A IE management systems are

* Helps prepare for the audit understood and

o NHIRZAUFHERS implemented

o SRR T AR EL X
P R A 5 AT L




The Independent EvaluationJ# 37 34

Benefits for Organizations

2 H ST R B 2 A

e Externally-validated
evaluation of
management system

o NP PRAR R AT ARG
UE PP

e [dentifies management
system strengths and
weaknesses

o IS BRAR SR D0 SR

————

Benefits for Auditors
25 B 1% R R SR IR 38 Ak

* Provides additional
verification for audit
findings

o AL S BRI B
B

* assessing management

systems maturity and
confirms improvement

o P Ok B R I
et




Function of the Independent Evaluation Ji37 A f) T g

The Independent Evaluation IS:
FSL PP R TR

* An external independent
evaluation of management
system maturity

. E B AR R A AT SRR VP

 Source of data that validates the
audit findings

o BOUEH AL A RN EHRE IR

The Independent Evaluation IS NOT:
WALV IR R

A replacement for the
submission of findings or
nonconformances

RIS R A B DU AR

HH

 Data against which auditors can

write a nonconformance

G S A A AR B 2

A checklist of the organization's
compliance with SA8000

RN ZH 2V Xk SAS000FR HE FI 4T
i



Global SA8000 SF Score
B EH TVHAS 2L

4.6

44
42
40
3.8
3.6
3.4
3.2
3.0
238
26
24
22

2.0
PPR SPT IAR M Inc CMR EVSE SPA TC MSC Ave Score

—SA 44 4.1 4.0 4.0 3.8 4.1 34 3.9 4.1 3.8 4.0
—IE1 3.8 3.6 3.5 3.6 3.5 3.6 3.2 3.5 34 3.3 3.5



China SA8000 SF Score
o[ [ R A 4 AL

4.2

4.8

4.0

L /\/w

34

3.2
3.0
2.8
2.6
24
2.2

2.0
PPR SPT IAR M IC CMR EVSE SPA TC MSC Ave Score

=SA 4.6 4.2 4.3 43 4.0 4.5 3.9 4.2 4.5 4.2 4.3
—IE1 3.9 3.7 37 3.7 3.7 3.8 3.5 3.7 37 3.5 37



Global & China Score Comparison
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CN SA 4.6 4.2 4.3 4.3 4.0 4.5 3.9 4.2 4.5 4.2 43
CNIE1 3.9 3.7 37 37 37 3.8 35 37 3.7 35 37
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